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Abstract: The purpose of this study is to examine the characteristics of corporate
family-support programs for employees and their regional specificities. The study was
conducted in Russia between April and May 2025. A content analysis of data from the
EPS-rating of enterprises (182 enterprises from 48 regions) was conducted. The findings
indicate that businesses predominantly implement universal measures, such as one-time
financial benefits and corporate events, whereas comprehensive long-term programs are
considerably less widespread. The highest levels of engagement are observed in the Central
and Volga Federal Districts, with large enterprises demonstrating greater propensity to
adopt such practices. These results provide an empirical basis for assessing the current
state of corporate demographic policy and for identifying potential avenues for its institu-
tionalization and further development.

Keywords: corporate social responsibility, family-friendly policies, EPS-rating, de-
mographic policy, corporate social programs
INTRODUCTION

Russia, like many other countries worldwide, has been experiencing a persistent
decline in fertility over the past decades. According to the Russian Federal State Statistics
Service (Rosstat), the total fertility rate has consistently remained below the replacement
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level, which indicates the development of a demographic crisis. Despite extensive gov-
ernmental measures, fertility trends remain negative, necessitating new instruments and
a broader range of stakeholders in demographic policy. In this context, the involvement
of businesses in addressing demographic challenges and the implementation of corporate
programs targeting employees’ families have become increasingly prominent in Russia.
The significance of this approach was formally recognized for the first time in the Strategy
of Action for the Implementation of Family and Demographic Policy and the Support of
Large Families in the Russian Federation until 2036, adopted in March 2025 (Government
of the Russian Federation, 2025: No. 615-r).

In general, this business line can be regarded as an element of corporate social re-
sponsibility and as an ESG (Environmental, Social and Governance) initiative, serving as
a mechanism for developing sustainable corporate practices (Gizem, Baha Karan & Eren
Sarioglu, 2025) aimed at enhancing employee well-being, including support for their families.
Research highlights that corporate social responsibility (CSR) and ESG programs include a
social dimension that influences employees’ work-life balance, supports female employees,
and fosters transparency in corporate governance (Cardoso et al., 2023; Leins, 2020; Chen,
Leng & Luo, 2024; Dai & Zhu, 2024). ESG initiatives also contribute to strengthening public
trust and loyalty (Kim & Jeong, 2025). The potential and importance of ESG data have
been increasingly recognized in recent years by governments and regulatory bodies within
a country. From a position of power, they influence the publication of ESG data with the
aim of integrating ESG factors into their reports, improving transparency and accounta-
bility in corporate practices (Agbakwuru et al., 2024). For example, “the European Union’s
Sustainable Finance Disclosure Regulation (SFDR) aims to standardize ESG reporting
for financial market participants, thereby fostering a more sustainable financial system”
(Agbakwuru et al., 2024: 3631; European Commission, 2020). Such a policy, on the one
hand, and the transformation of company operations, on the other, have led to this topic
being addressed in an interdisciplinary manner in scientific research. Research is driven
by various factors, .. in particular new concerns and expectations from stakeholders due
to globalization and the large scale of industrial change, the implementation of social and
environmental criteria into the investment process and decision-making of both investors
and consumers, as well as the transparency of business activities brought about by the
mass media and modern information and communication technologies” (Ratajczak &
Mikolajewicz, 2021: 75; European Commission, 2001).

Acknowledging that ESG ratings influence corporate decisions, their relationship with
financial performance remains ambiguous, with the social component of the ratings emerging
as a key factor in performance assessments (Bula, Foltyn-Zarychta & Krawczynska, 2024).
Responsible investing is also considered a form of political action through finance. While
the integration of environmental, social, and governance risks connects different spheres
and opens new opportunities, its scope remains constrained by profit logic (Parfitt, 2019).

Due to several limitations in ESG rating systems and emerging geopolitical challenges,
some countries are introducing new, national enterprise rating systems that incorporate
aspects of corporate activity relevant to the current situation. One of the new assessment
tools in Russia is the EPS-rating (Ecology — Personnel -State), established by the national
standard “Index business reputation of enterprises (EPS-rating)”. Today, the EPS-rating in

1478



Socioloski pregled | Sociological Review, vol. LIX (2025), no. 4, pp. 1477-1499

Russia includes more than 7 million organizations and individual entrepreneurs. In the
“Personnel” section, measures supporting employees are evaluated, including social benefit
packages and charitable initiatives. This section specifically measures the level of enterprise
engagement in supporting parenthood and families.

Russian scholars examine both the measurement capabilities of the ESG-rating and
the working conditions and corporate family-support measures that it incorporates into
its assessments (Bagirova & Neshataev, 2024; Gokova, 2025; Vavilova & Bagirova, 2021;
Tonkikh, Chudinovskikh, Begicheva, 2024).

A conceptual scheme illustrating the positioning of corporate demographic policy
within the broader frameworks of state policy, CSR, and ESG is presented in Figure 1.

The aim of our study was to examine corporate family-support programs in Russian
companies based on an analysis of EPS-rating data, as well as to identify employers’ moti-
vations for implementing such programs.

RESEARCH METHODS

The primary source of empirical data was the official information resource “The
EPS-rating of responsible business” (ESG-rating). The information provided is quantitative
in nature and covers aspects of corporate policy in the field of family and fertility support,
grouped by Russian regions and types of economic entities (large, medium, small, mi-
cro-enterprises, and sole entrepreneurs). The data are current for the period from March
to April 2025.

The analysis focused on the presence or absence, in large, medium, and small enter-
prises, of the following types of corporate support for employees and their family members:

1. One-time payout after a birth of employees’ children;

2. Organization of corporate events aimed at strengthening family values;

3. Company-sponsored participation of employees’ children in summer camps and
wellness resorts;

4. Provision of corporate gifts to employees and/or their family members on national
holidays;

5. Provision of additional regular financial payments or other material assistance for
employees’ children;

6. Provision of additional paid leave on the birth of a child, marriage registration, or
other family events;

7. Establishment of special working time arrangements and leave policies for parents
with many children, guardians, and single parents;

8. Implementation of housing programs aimed at providing employees with accom-
modation;

9. Repayment of employees’ expenses for nursery school and/or other supplementary
educational services for children;

10. Financial and organizational support for employees’ children in obtaining higher
or secondary vocational education;

11. Provision of material assistance to female employees (or employees’ spouses)
during pregnancy;
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12. Special payments upon the birth of the third and subsequent children;
13. Supplementation of income to the average wage for employees on parental leave.

The database compiled for this study included two types of indicators:

1. Absolute indicators — the number of enterprises implementing the specified measures;

2. Evaluative scores, reflecting the intensity of an enterprise’s social policy, as formulated
within the framework of the national standard GOST R 71198-2023 (GOST R 71198- 2023,
2024). Each measure aimed at supporting fertility and strengthening the family institution
is assigned a specific score within the rating methodology, indicating its contribution to
the enterprise’s overall social profile.

The sample was formed through purposive selection of enterprises in each Russian
region across four main categories according to their size: large, medium, small, and mi-
cro-enterprises. In each category, the first 100 leading enterprises listed in the EPS-rating
database were selected, and their scores in the overall rating for the implementation of
corporate demographic measures were then verified. Initially, 19,200 enterprises were se-
lected (100 leaders in each category across all four sizes in 48 Russian regions; data for the
remaining regions were incomplete). Subsequently, only enterprises that had implemented
one or more corporate demographic measures were included in the database for analysis,
resulting in a total of 182. It should be noted that among the 19,200 leading enterprises,
family-support practices were present in only 0.95% of organizations.

To assess the potential relationship between the level of corporate engagement in sup-
porting families with children and regional demographic indicators, a correlation analysis
was conducted using IBM SPSS Statistics 24.0. The variables considered were: the share of
enterprises implementing social support measures for families with children, and the total
fertility rate by constituent entities of the Russian Federation for 2024. It should be noted
that Russia has a multi-level administrative and territorial structure consisting of 89 federal
subjects. For the purposes of macro-regional analysis, these subjects are grouped into eight
federal districts — larger administrative units formed on the basis of geographic proximity
and administrative coordination. The analysis presented in this article is conducted at the
level of these federal districts.

To identify the prerequisites for the implementation of corporate demographic meas-
ures, four semi-structured interviews were conducted with enterprise managers in May
2025. The informants were representatives of Russian companies of varying sizes (small
and large) who make decisions in the areas of human resource management and social
policy. Table 1 presents the structure of the surveyed sample.

RESEARCH RESULTS

The study results indicate that the proportion of enterprises in Russia implementing
demographically oriented support measures is extremely low. Among the 182 organi-
zations analyzed, 65.4% are large enterprises, whereas micro-enterprises represent only
3.8%. Medium and small enterprises are also underrepresented, accounting for 17.6% and
13.2%, respectively.
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Table 2 presents the results of the correlation analysis across Russian regions between
the total fertility rate and the proportion of enterprises implementing family-support
measures for employees. The analysis, performed using Kendall’s and Spearman’s rank cor-
relation coefficients, revealed a negative relationship between the examined indicators. The
Spearman rank correlation coefficient is statistically significant at the 0.01 level, indicating
a moderately strong inverse relationship between the variables.

Table 3 presents the number of enterprises implementing each of the 13 family-support
measures studied for employees’ children, as well as their relative share within the total
sample. The most widely adopted practice is the provision of special payments upon the
birth of employees’ children. Corporate events aimed at strengthening family values occupy
the second position, while the third most common measure is the payment for employees’
children to attend recreational and wellness facilities. High values are also observed for the
provision of corporate gifts, additional paid leave, and regular financial payments or other
material assistance for employees’ children.

Measures that require more substantial financial or organizational resources are
less commonly implemented. These include housing programs and the reimbursement of
expenses for childcare and supplementary education.

Thus, it can be concluded that the most popular measures are universal and relatively
easy to administer, whereas structural and targeted support mechanisms requiring long-
term commitments are applied considerably less frequently. This indicates that corporate
demographic policy is, in most cases, limited to standard forms of incentives, which do
not fully address the specific needs of employees with multiple children and socially vul-
nerable groups.

The interviews revealed the motivations behind employers’ implementation of support
measures for employees with children. The nature of these motivations varies depending
on the size of the enterprise. For small enterprises, the key factor is the personal initiative
of the manager: support is provided on one-time basis and individually, without formal
documentation. For example, one informant stated, “If someone is experiencing a difficult
life situation, I help” (I1), while another noted, “We just help on a human level” (I2).

In large enterprises, the initiator of support measures is most often the trade union.
Company management generally shows little interest and is primarily focused on produc-
tion tasks. One informant stated, “...usually our trade union handles these matters” (I3),
while another noted, “Not long ago, a trade union was established in our company at the
employees’ initiative. For the most part, all family- and child-related support measures are
implemented within the trade union’s programs. The factory itself does very little” (I4).

Overall, we identified five main employer motivations: compensating for social
disadvantage; fostering trust and mutual support within the workforce; demonstrating
the personal attitude of the manager; formally fulfilling social obligations through trade
unions; and enhancing the company’s social prestige.

Furthermore, factors limiting the development of corporate family-support practices
were identified. First, the informants highlighted the unstable economic situation in the
country: “..Frankly, the company is going through a difficult period at the moment. We
feel the impact of the unstable economic situation in the country: rising costs, price fluc-
tuations, and declining purchasing power - all of this affects the business” (I2).

1481



Irina V. Kobets, Nena A. Vasojevi¢, Programs of Russian businesses aimed at employes’ families...

Second, a significant limitation is the shortage of financial resources, which prevents
enterprises from systematically investing in family-support measures for employees. As one
informant explained: “...even when considering the payment for children’s summer camps,
we have many employees with children in our workforce. That is, if we were to pay each
one, the costs would be substantial. I am not sure this would avoid financial difficulties.
Therefore, I am not prepared to implement support measures systematically” (12).

Another limitation to the implementation of corporate parental support measures is
the position held by some employers, according to which demographic policy matters fall
exclusively within the responsibility of the state and are not part of corporate competence.
The respondents emphasized that measures aimed at stimulating fertility are not consid-
ered a business function and, therefore, do not require active participation or investment
in relevant initiatives. In several cases, the respondents were asked about specific support
measures included in the EPS-rating, such as special payments for the birth of the third and
subsequent children or provision of material assistance during pregnancy. They expressed
a lack of understanding of the very premise of the question. Many showed surprise at the
relevance of discussing such practices in the context of private business activities. One
informant stated, “We are a private enterprise; the state does not allocate funds for this”
(I1), while another noted, “..the tax deduction, as required, has been increased for large
families, but the company itself does not pay anything” (12). A third respondent added,
“No, you see, the company does not fund this... and there is hardly any support. We have
a private form of ownership, do you understand?” (I3).

Despite the presence of barriers, the respondents described a few specific support
measures implemented by enterprises. These include gifts for employees’ children, corporate
events, one-time financial assistance, additional medical insurance covering employees’
children, payments upon the birth of a child, and support for first-graders.

Particular attention during the interviews was given to the emotional support of
parenthood. Employers generally view flexible working hours positively; however, their
implementation is limited in production enterprises. In small enterprises, flexibility is
applied informally, allowing time off and the presence of children at the workplace. The
analysis of the respondents’ statements highlights the specifics of everyday attitudes toward
parenthood in the corporate environment. First, having a family and children is generally
perceived positively and is often associated with a higher level of employee responsibility
and motivation: “Of course, when a person has a family, they are motivated to work well
and earn well for it” (I3). Importantly, such statements are not framed as a strict cause-
and-effect model: another expert emphasized that having children is not a universal factor
determining work performance. In this context, it is implied that family status does not
influence professional evaluations, and employees are treated with equal respect whether
they have children or not.

Second, attitudes toward parenthood are shaped by emotional engagement and a nat-
ural, humane sensitivity to employees’ family circumstances. Discussions of family events
(such as the birth of children, maternity leave, or participation in school life) are part of
everyday workplace communication. Practices such as personal congratulations, mentions
of employees’ children, and expressions of support during parental leave are perceived as
routine and do not require formal regulation.
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Furthermore, a gendered perception of parenthood is evident, particularly in assess-
ments of female employees. One informant stated, “And after giving birth... how shall I say
it... she goes through a kind of cleansing. The body, the mind, and so on are refreshed. Her
sense of responsibility manifests, and she works with dedication. There were such examples.
Interesting women like this” (I2). This statement reflects stereotypical but positively biased
expectations of women with children as more motivated and reliable employees. Thus, in
corporate culture, parenthood is perceived as a socially approved and supported element
of an employee’s personal life.

DISCUSSION

The results indicate a very low level of institutionalization of demographic initiatives
within Russian businesses. The regional structure of the database reflects the geographical
differentiation of implemented social policy measures. The largest number of represented
regions is found in the Central (16 regions) and Volga (10 regions) Federal Districts, which
reflects both the level of enterprise activity in these areas and the degree of their engagement
in corporate social responsibility practices.

We also found that demographic support measures are more frequently implemented
in large-scale enterprises. This distribution allows for an important clarification: despite
the very small proportion of enterprises implementing support measures relative to the
total number of enterprises in a region, the coverage of economically active citizens may
be significantly higher due to the predominance of large employers. Thus, even with a very
low percentage of involved organizations, one should not conclude that employee coverage
is low, since a single large enterprise can provide social support measures to thousands of
employees and their family members.

The results of the correlation analysis (Table 2) reveal a consistent tendency toward
lower total fertility rates in Russian regions where enterprises exhibit a higher level of en-
gagement in implementing demographic support measures. It should be emphasized that
the observed statistical association is likely indirect and non-causal. It can be assumed that
the detected inverse relationship is partly due to the reactive nature of the measures taken.
It is quite probable that the activation of social support by organizations is a response to
already existing fertility decline and anticipated labour market challenges, as these territories
predominantly include the regions of the Central Federal District, which are character-
ized by lower-than-average birth rates and a pronounced natural population decline. The
Central Federal District is a highly urbanized and economically developed region with
advanced infrastructure, a diversified industrial structure, a significant concentration of
large enterprises, and marked intraregional socio-economic disparities. In this context, an
increase in the proportion of enterprises involved in social initiatives may be viewed not
as a primary cause of fertility changes, but as an adaptive mechanism aimed at mitigating
negative demographic trends.

The interview results indicate that corporate support for parenthood in Russia is
predominantly episodic and informal. In small enterprises, support is primarily driven
by the personal initiative of the manager, making it unstable and dependent on specific
interpersonal relationships. This aligns with the findings of other researchers (Ozernikova,
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2021; Matveevskii, Nadtoka, Kolenko, 2023), who emphasize the limited institutionalization
of social policy in small businesses during periods of crisis.

In large enterprises, trade unions play a key role, confirming the trend of shifting
their functions from protecting labour rights to organizing social initiatives. At the same
time, the limited involvement of company management indicates a weak integration of
demographic initiatives into the company’s business strategy.

The identified barriers, including instability of the external environment, financial
constraints, and the perception of state responsibility, partly explain the low level of business
engagement in supporting fertility. Similar patterns have been observed in other studies
(Matveevskii, Nadtoka, Kolenko, 2023; Krepkova, 2024), which demonstrate that enterprise
activity is influenced by economic crises and constraints. Employers view economic sup-
port measures provided by the state, such as tax benefits and subsidies, positively, but are
sceptical of image-related and organizational initiatives. This indicates the predominance
of pragmatic logic. Participation in demographic policy is considered primarily through
the lens of material benefit rather than social obligations.

An important contextual factor for interpreting the findings is the state’s response to
the development of corporate social practices. In the absence of unified federal regulation,
Russian regions independently adopt laws on responsible business conduct; however, their
diffusion remains limited due to variations in socio-economic development, budgetary
capacity, and the institutional maturity of regional authorities. Pilot initiatives initially
introduced in the Vladimir, Voronezh, and Lipetsk regions—and later adapted to integrate
the EPS rating—have contributed to institutionalizing this tool as a basis for state-business
cooperation. In 2024-2025, this regulatory approach began to expand across the Central
Federal District and gradually beyond it. At the same time, regional support measures
remain predominantly organizational rather than financial, which shapes the conditions
under which corporate demographic initiatives evolve.

The findings should be interpreted with several limitations in mind. The analysis
includes only enterprises participating in the EPS-rating, which narrows the scope of
observable corporate practices. The data are based on standardized questionnaires and
therefore do not fully capture the actual quality of implemented measures. In addition,
reporting bias is possible: companies may record formal initiatives rather than substantive
practices. Regional coverage is also incomplete, which constrains cross-regional compa-
rability. Finally, the qualitative component relies on a small number of interviews, which
limits the generalizability of the results.

CONCLUSION

The results allow for several conclusions. First, the demographic agenda in Russian
businesses generally remains weakly institutionalized and is not a priority component of
corporate strategy, particularly among small and medium-sized enterprises. Parenthood and
family support measures are predominantly episodic and non-functionalized, reflecting the
fragmented nature of corporate social policy in this area. Second, the regional distribution
of implemented measures demonstrates significant territorial differentiation. The highest
levels of activity are observed in the Central and Volga Federal Districts, whereas the largest
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metropolitan areas, despite their economic development, show very low relative levels of
business engagement. This can be attributed both to the “scale effect” and to the limited
interest of businesses in participating in addressing demographic challenges. Third, despite
the low proportion of involved enterprises, the contribution of large employers suggests
that the actual coverage of employees may be substantially higher due to the mass nature
of initiatives and the larger number of employees in such enterprises. Fourth, the most
common forms of support are universal and easily administrable. These include payments
upon the birth of a child, gifts, and paid paternity leave. In contrast, structural, more costly,
and long-term measures, such as housing programs, support for large families, and top-ups
during maternity leave, are implemented very rarely. This indicates that businesses are ori-
ented more toward symbolic actions rather than a profound transformation of social policy.
Fifth, a statistical association was found between high levels of enterprise engagement in
demographic support and low fertility rates in the region, which likely reflects the reactive
rather than preventive nature of corporate measures.

Overall, it can be concluded that business engagement in supporting fertility in Russia
remains limited, and the logic of participation is predominantly pragmatic. Measures are
perceived primarily as a means of short-term benefit rather than as an element of long-term
social responsibility. The findings open avenues for further research aimed at comparing
different models of corporate engagement in demographic policy, analyzing the factors that
motivate companies, and examining the potential effects of incorporating demographic
indicators into corporate reporting systems. Such research is particularly relevant for
countries with developing economies, where the role of business in social development is
becoming increasingly significant, yet remains insufficiently institutionalized.
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Caxxerak: LInsb oBOr McTpakuBama jecTe fla MCIIMTA KapaKTePUCTIKe KOPIOPAaTUBHIX
ImporpaMa HofpIIKe IOPOAMIIAMA 3aTIOCTIEHNX 11 IbUXOBE PETMOHANHE CIeIM(PUIHOCTH.
VcTpaxuBame je ciposefieHo y Pycuju y nepnony ampun-maj 2025. rogune. CripoBesieHa
je aHanmsa cappkaja moparaka us EK]] (enrn. EPS) pejtuura mpenyseha (182 npenyseha
u3 48 pernona). Pesynraru nokasyjy ma npenyseha yrmaBHOM cipoBofie YHUBep3anHe
Mepe, Kao IITO Cy jeAHOKpaTHe GpUHaHCHjCKe HaKHaJe U KOpIopaTuBHM fgorabaju, nok cy
cBe0OyXBaTHM JJyTOPOYHM NIPOTPaMU 3HATHO Makbe 3acTyIUbeHN. HajBuim HUBOM aHra-
>KoBaHOCTU youeHn cy y LlenrpanHom u [IpuBoIDKCKOM defiepaTHOM OKPYTY, IPU YeMy
BenuKa npenyseha mokasyjy Behy ckoHocT 3a ycBajame oBakByx npakci. OBu pesynraTn
IpY>Kajy eMIMPUjCKy OCHOBY 3a IIPOLIEHY aKTYeTHOT CTalba KOPIIOpaTUBHE leMorpadcke
HOIMTHKE U 32 MIEHTUVKOBabe MOTEHIMjaTHNX [IpaBalia lbeHe MHCTUTYLMOHAI3alIje
1 Jla/beT pasBoja.

Kiby4He peun: KoprnopaTiBHa ApyLITBEHA OfTOBOPHOCT, IOPOIVMYHO OPUjeHTIICAaHe
nonutrke, EK]l pejrur, gemMorpadcka omnTiKa, KOpIIOpaTUBHY APYIITBEHN IPOrpaMu

' irinakobecz@bk.ru; https://orcid.org/0009-0002-6284-7015

*  nvasojevic@idn.org.rs; https://orcid.org/0000-0003-0131-1831

> Ogaj pag noppxana je Pycka HayuHa QoHpanuja, IIpeMa yToBOPY O deCIIOBpaTHUM CpeficBIMa Op.
24-18-00854, https://rscf.ru/project/24-18-00854/, a HanucaH je y OKBUPY VIcTpakKMBadyKoOr IIporpaMa
VHCcTuTyTa APYIITBEHNX HayKa 3a 2025. rofuHy 1 y3 HOoApIIKy MuHMCTapCTBA HayKe, TeXHO/IOUIKOT
pasBoja u noHoBanuja Perrydmuke Cpduje.

1486


https://orcid.org/0009-0002-6284-7015
https://orcid.org/0000-0003-0131-1831

Couuonowxu tpeineg, vol. LIX (2025), no. 4, ctp. 1477-1499

YBO[

Pycnja, kao 1 MHOTe ApyTe 3eM/be IMMPOM CBETa, TOKMB/baBa HeNIPEeKN/aH Maj
HaTaIMTeTa y MOCTeNmbUM fleleHujama. [Ipema Pyckoj denepanHoj cmyxdu 3a gp>xaBHy
cratucTuky (Rosstat), yKymHa cToIla HaTa/luTeTa CTATHO OCTaje MCIIO HUBOA 3aMeHe,
IITO yKa3yje Ha pa3Boj AeMorpadcke Kpuse. YIPKOC CBeOOYXBaTHUM AP>KaBHUM MepaMa,
TPEeH/IOBY HaTaJINTeTa U J]ajbe Cy HeraTUBHY, 300T Yera Cy HeOIIXOHU HOBU MHCTPYMEHTH
U IIMPYU PACIIOH aKTepa y fieMorpadcKoj IMOMUTULIM. Y OBOM KOHTEKCTY, Y Pycuju je ce
IPUCYTHUje yK/byunBambe npenyseha y peakuujy Ha gemorpadcke n3asose 1 cipopobeme
KOPIOPATMBHMX IIPOrpaMa yCMePEHNX Ha MOPOJINLie 3aTI0C/IeHMX. 3Hayaj OBaKBOT IIPUCTY-
IIa 3BaHIYHO je IIPBU MyT IPU3HAT Y AKIIMOHO]j CTpaTernji 3a CipoBobeme MopoanyHe 1
memorpadcke IOUTIKE U TTOAPILIKY BeMMKUM ropopunama y Pyckoj @enepaunju no 2036,
ycBojeHoj y mapTy 2025. ropune (Government of the Russian Federation, 2025, No. 615-r).

YomuTeHo y3eB, 0Ba OCTIOBHA IMHMja MOXe Ce CMaTpaTy eIeMEHTOM KOPIIOpaTyB-
He IpyLITBeHe ofropopHocTy u nHunujatusoM ESG (enrn. Environmental, Social and
Governance), Koja CITy>KI Kao MeXaHM3aM 3a Pa3Boj OffP)KMBUX KOPIOPATUBHMX IIPAKCH
(Gizem, Baha Karan & Eren Sarioglu, 2025) 4nju je 1jup modosplame dmarocrama 3armo-
CIIeHNX, YK/bYUYjyhy 1 HOApIIKY BIXOBUM ITopofuiaMa. VcTpakBarma HaIalasajy a
Hporpamy KOpHOpaTyBHe ipyITBeHe ogrosopHocTy 1 ESG odyxBarajy colpyjanny numMeHsujy
Koja yTude Ha danmaHc naMeby Imocia 1 >KMBOTa 3aIIOC/IeHNX, IIOAp>KaBa 3aIloC/ieHe JKeHe
U HeTyje TPaHCIIapeHTHOCT y KOPIOpaTUBHOM ypasmbamy (Cardoso et al., 2023; Leins,
2020; Chen, Leng & Luo, 2024; Dai & Zhu, 2024). Viunnunjatuse ESG takobhe nonpunoce
jagamy nosepesa 1 ogaHocTy y jaBHocTy (Kim & Jeong, 2025). Brage u perynaTopHa Tena
Ha HMBOY Jip>KaBe CBe BUIIIe ITPETIO3Hajy OTEHIVjas 1 3Havaj mofiataka ESG y mocnemmum
rofiHaMa. VI3 mepcrieKTrBe BlIacTH, OHe yTHUY Ha 0djaB/blBabe mofiataka ESG ca nupem
uHTerpucama ¢pakropa ESG y muxose nspemraje, nopehasajyhu rpancmapeHTHOCT 1
OZICOBOPHOCT KOPHOpaTUBHUX Npakcu (Agbakwuru et al., 2024). Ha npumep, ,, Ypenda
EBpornicke yH1mje o odjappuBamy nndopmanuja o ogp>xusoM ¢puHaHcupamy (eHrn. SFDR)
MMa 3a IW/b CTaH/IApAM3alinjy U3BelnTaBamba ESG 3a yuecHVKe Ha GUHAHCU]CKOM TP>KUIITY,
Ha Taj HayyH noxctuayhm ogpsxusuju ¢puHaHcujcku cucteM” (Agbakwuru et al., 2024, str.
3631; European Commission, 2020). OBaxBa IOJINTHKA, C jefjHe CTpaHe, ¥ TpaHchopMaryja
nocnoBama npeayseha, ¢ gpyre cTpaHe, ZOBeMM Cy 1O MHTEPAUCIUIUIMHAPHOT daB/berba
OBOM TEMOM y HayYHMM MCTpaxuBamuma. Ha ucrpaxxusama yTudy pasHu ¢akropu,
»HapOYNTO HOBY Pa3/o3! 3a 3adpMHYTOCT U OYeKIBakba 3aMHTEPECOBaHMX CTPaHa yclen
mI0danM3anyje ¥ BeMMKIX MHAYCTPUjCKUX TPOMEHa, IPYMeHa IPYIITBEHNUX U eKOTOIIKIX
KpUTepHjyMa y OKBYMPY MHBECTHUIVIOHOT TIPOLieca I JOHOIIEeHha Of/TyKa KaKo MHBECTUTOPA,
TaKo U MOTPOIIAYa, Ka0 U TPAHCIIAPEHTHOCT MOCTOBHUX aKTUBHOCTH JIO KOje CY IOBeN
MAacOBHIM Meiuji U1 caBpeMeHe MH(OPMAIIOHO-KOMYHMKaLoHe TexHonoruje” (Ratajczak
& Mikolajewicz, 2021, str. 75; European Commission, 2001).

Maxo pejruar ESG yTide Ha KopriopaTiBHe OITYKe, FbeT0B OTHOC ca (PMHAHCUjCKIM
YIVMHKOM M Jiajbe je BO3HAYaH, IPM YeMy Ce COIMjaTHa KOMIIOHEHTa PEjTIHTA jaB/ba Kao
KbyuHM akTop y onenu yunHka (Bula, Foltyn-Zarychta & Krawczynska, 2024). OgrosopHo
MHBeCTHpPambe Takohe ce cMaTpa 0OMKOM IIOUTUYKOT eloBamba myTeM ¢uHaHCcHja. JJok
MHTETpalyja eKOJOLIKIX, COLVjaTHNX U YIIPaB/bauKIX PU3MKa ITOBe3yje pasnuunte cepe
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U OTBapa HOBE MOTYRHOCTH, PACIIOH JielloBaka U la/be je OrpaHnyeH TOruKoM npoduTa
(Parfitt, 2019).

3dor HekonmuKo orpaHnyema y ESG cucteMnma paHTupama i 1ojaBe TeoImonmuTId-
KUX 113330Ba, II0je[iliHe 3eM/be YBOJie HOBe, HallMOHA/IHe CICTeMe paHIypama npenyseha
KOj! YK/bY4Yjy aclleKTe KOpIIOpaTUBHe aKTBHOCTY pe/ieBaHTHe 3a IocTojehy curyanujy.
JemaH of HOBUX MHCTpyMeHaTa nporieHe y Pycuju je EK]] pejtunr (enrn. EPS-rating,
Ecology-Personnel-State), y OKkBupy HallMOHa/THOT CTaH/iapfa ,,VIHAeKca ITOC/IOBHE pemy-
tanyje npepyseha (EK]II pejrunr)® Janac EK]I pejTunr y Pycuju nokpusa Biile of cefiaMm
MI/IMIOHA OPraHM3alyja M CaMOCTa/IHUX NIpe/ly3eTHUKA. Y TIOI/Iefly KaZpoBa, OLEmhYjy ce
Mepe IOJpIIKe 3aII0C/IeH)IMa, YK/bY4yjyhu IlakeTe coliijaHuX faBamba U JOOPOTBOPHE
nanyjatuse. OBaj KaPOBCKM JIeO HAPOUNTO MEPU HUMBO aHTaKOBAHOCTY TIpefyseha y
MOAP)KaBalby POAMUTE/CTBA M IIOPOAIMIIA.

Pycxy HayIHWMITN MCIUTY]y TIOAjeHAKO CIIOCOOHOCTY Mepera pejTunra ESG, pagne
YCIIOBe M KOPIIOpAaTUBHE Mepe IOAPIIKe IOPOANIIY KOje OBaj pejTUHT 0dyXBaTa IPUINKOM
nporere (Bagirova & Neshataev, 2024; Gokova, 2025; Vavilova & Bagirova, 2021; Tonkikh,
Chudinovskikh, Begicheva, 2024).

KonrenTyanHa 1mema Koja MIycTpyje Mo3UIMOHNpakhe KOPIIOpaTuBHe AeMorpadcke
HOIMTHKE Y IIMPeM OKBUPY Ip)KaBHe HOMTHKe, APYLITBeHe OArOBOPHOCTH mpenyseha
(errn. CSR) n ESG mpukasana je Ha Cryun 1.

Lws Hame cTyauje 010 je fa MCTPaXkyt KOPIOpAaTUBHE IIpOrpaMe MOfPIIKe IOpo-
IMIlaMa y pyCKMM KOMIIaHHUjaMa Ha OCHOBY aHanu3e nogaraka us EK]] pejrunra, kao u ga
YTBPAJ MOTUBALY}Y 3aIIOCTICHUX 3a CIIPOBOherbe TaKBMX Mporpama.

METOJE MICTPAJKMBAIHA

[TpyMapHM U3BOP eMIIMPHjCKIX NOfATaKa d1Ie Cy 3BaHIM4YHe nHpopManyje 13 ,EK]]
pejTunra ofrosopHor nocnosama” (EK]I pejruar). [Jodujene nHpopmaImje cy KBaHTUTA-
TUBHE IPUPOfie 1 00yXBaTajy aclleKTe KOPIIOPATUBHE MOUTHUKE Y chepyt MOApIIKe IOPO-
AUV Y HATAJIUTETY, TPYIICaHe IIpeMa PYCKUM PeTMOHMMa Y TUITY eKOHOMCKOT CydjeKTa
(Benmuka, cpeirba, Maja 1 MyuKpomnpenyseha, u camocranuy npegyserHunn). Iloganu cy
aKTYe/IHM 3a IIepUof of MapTa 1o anpuia 2025. roguHe.

Amnanusa je dua ycpencpebeHa Ha mpucycTBo win ofcycTBo cinegehnx Bugosa
KOpIIOpaTNBHE IIOJAPIIKE 3aIIOC/IEHIMA I IbMIXOBVMM IIOpOANILIaMa Y BEIVKIM, CPEAHUM
u ManuM npepnysehuma:

1. JenHOKpaTHe HaKHaJie IIPWINKOM poberba fele 3amoc/IeHNx;

2. OpranusoBame KOproparnBHuX jgorabaja pagn yuspmhusama mopognyHux
BPENHOCT;

3. CrioHsopricasbe ydenha fielie 3aI0C/IeHNX Y IETEBIM KaMIIOBIMA I OMAP/INIITIIMA;

4. KOpHOpaTI/IBHI/I TIOKJIOHM 3aII0C/IEHVIMA OTHOCHO YIAHOBVIMA IbUIXOBUX ITOPOANIIA
IIOBOJIOM JP>KaBHUX IIPa3HUKA,;

5. OdesdehuBame penoBHUX (PUMHAHCKjCKIX JOfATaKa VJIM pyTre MaTepyjaiHe HO-
Mohit 3a flelly 3aI0C/IeHNX;

6. OdesdehuBame gogaTHOr IWIaheHOr OfCYCTBA IPIIMKOM poberba eTeTa, BeHYamba
YWIN IPYTYX HOPOAMYHMX forabaja;

1488



Couuonowxu tpeineg, vol. LIX (2025), no. 4, ctp. 1477-1499

7. YBobeme moceSHMX pacropefa 3a pafHO BpeMe I IOINTHKA OfiICYCTBA 32 POAITE/hE
ca BIIIe flelle, CTapaTe/be U jeFHOPOJUTE/bCKE IOPOANMIIE;

8. CripoBobeme cTaMOeHNX porpama ¢ beM ode3dehuBarma cMellITaja 3a 3aII0CTICHE;

9. Pedpynpannja tpomkosa 3a BpTrth 0FHOCHO 3a Apyre fogaTHE 0Opa3OBHE YCIyTe
3a fery;

10. ®uHaHCKjCKa ¥ OpraHM3alIOHA MOAPIIKA JEeLM 3aII0C/IEHNX TOKOM BYCOKOT VN
Cpenber CTPyYHOT 00pa3oBamba;

11. Odesdehusame marepujante momohu 3amocnaeHnM skeHaMa (WM CyIpyramMa
3aII0C/ICHNX MYIIKapalia) TOKOM Tpy#Hohe;

12. TTocedue HakHafe npuntnkoM pobhemwa Tpeher 1 HapenHOT feTeTa;

13. logaTak 3a MpOCeYHy IIATy 3aII0C/IEHIX JKeHa Ha IIOPOAN/BCKOM OfICYCTBY.

basa mojaTaka Halpap/beHa 3a OBY CTYAMjy 0dyXBaTWIa je IBe BPCTe NOKa3aTeba:

1. AnconytHy okasare/bu — dpoj mpefyseha Koja cipoBofie HaBeleHe Mepe;

2. EBamyaTuBHI pe3ynTaTH, KOjI IIOKa3Yyjy MHTEH3UTET COLMja/IHE IIOUTHUKE IIpe-
nyseha, popmynucane y okBupy Haruonansor cranfapga TOCT P 71198-2023 (GOST
R 71198 - 2023, 2024). Caka Mepa ycMepeHa Ha IOAPIIKY HATaIUTETy Y OKBUPY MeTO-
TOJIOTYje PejTIHTA OLiekbyje ce MOCedHO Y OKBUPY METOHOJIOTHje pejTUHIa, YKasyjyhu Ha
beH JIOIPIHOC Lie/IOKYITHOT PYLITBeHOM Ipoduty gator mpenyseha.

Y3opak je HallpaB/beH CeIeKLMjOM Ipefy3eha y cBakOM pycKOM permoHy mpema
4eTUPU ITIABHE KaTeropuje, OMHOCHO BEJIMYMHE: BEINKA, CPEiba, Majla I MUKPOIIPENy-
seha. ¥V cBakoj kaTeropuju je ogadpaHo IpBux cTOTUHY Hpeny3eha HaBemeHux y dasn
noparaka o EK]I pejrunry, a 3aTum cy BepnUKOBaHN BIXOBY Pe3yITaTH Y Le/IOKYITHOM
pejTUHTY Y Be3n ca cipoBolemeM KOpIOpaTHBHUX AeMorpadcKIX Mepa; offadpaHo je
19.200 mpenyseha (100 Bogehnx y cBakoj KaTeropuju 3a cBe 4eTUpPU BelM4MHe npenyseha
y 48 pyCKMX pernoHa; ofjany 3a MpeocTase pernone dumm cy Hemotnysn). Ocum Tora, y
dasy mopaTaka paay aHanM3e yK/bydeHa Cy camo npefyseha koja cy ciposena jefHy wm
BUIIIe KOPIIOPATUBHUX Mepa, OFHOCHO yKyIHO 182 npenyseha. Tpeda HammoMeHy ™! a Cy
IpaKce MOApIIKe HOpoauL dute mpucytHe y camo 0,95% op 19.200 Bogehnx npenyseha.

[Ta &1 ce o11eHNO IOTEHIIMjaTHY OFHOC U3MeDy cTereHa KOPIIOPATMBHOT AHTAKOBaba
y HOAPIIIIY TOPOAMIIAMA Ca [IEIIOM Vi PETMOHATHNX leMorpadCKIX ITOKasaTerba, 00aB/heHa
je KkopemanyoHa anamnsa momohy IBM SPSS Statistics 24.0. Pasmarpate Bapujadie duie
cy: yeo npenyseha koja cripoBozie Mepe coljujaiHe MOAPIIKe ITIOPOAMIIAMA Ca TeLiOM 1
CTOIA YKYIIHOT HaTaJUTeTa II0 KOHCTUTYTUBHUM eHTnTeTMa Pycke Denepanyje 3a 2024.
ropuHy. Tpeda Hamomeny ™! fa Pycuja MMa BUIIECIOjHY aIMVHIICTPATUBHY U TEPUTOPH-
jamHy CTPYKTYPY jep ce cactoju ofi 89 demepanHux jeauania. Y cBpXy MaKpOpeTriMoHaIHe
aHa/MM3e, OBe jeAMHMIIe Cy TPYIIICaHe Y 0caM (efiepamHuX OKpyra — Behux afMmuHICTpa-
TUBHUX jelMHNIA Ha OCHOBY reorpadcke dnusmHe 1 afiIMIHUCTPATVBHE KOOPAVHAIH]E.
AHanusa npeficTaB/beHa y 0BOM pajly 00aB/beHa je Ha HIBOY THX (efiepalHIX OKpyTa.

ITa 11 ce yTBpAMIIN IIPEIYCIOBM 3a CIIPOBODere KOPHOPATHBHUX ieMOrpad)CKIX Mepa,
y Majy 2025. roiiHe 0daB7beHa Cy 4eTUPH MOMyCTPYKTYpUpaHa MHTEPBjya ca AMpPeKTOprMa
npenyseha. VIHTepBjyycaHn cy IpefcTaBHUIM PYCKUX Npefyseha pasnuumnTix BenndmHa
(Mana u BenMKa), KOju JOHOCE OITyKe Y chepaMa yIpasbama /bYyACKUM pecypcuma u
conyjanae nomurtyuke. Ha Tadenu 1 mpukasaHa je CTPyKTypa aHaIM3MPAHOT Y30pKa.
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PE3VYIITATU NCTPAJKMBAIbA

PesynraTn ucTpakuBama 1okasyjy fia je yaeo npenyseha y Pycuju, koja criposope
memMorpadcKy ycMepeHe Mepe HOfpIIKe, u3yseTHo Mannu. Ox 182 aHanm3npaHe opraHmsa-
nuje, 65,4% duna cy semuka npenyseha, mok Mukpornpenyseha unse camo 3,8%. Cpenma
u Mana npenyseha takobe nmajy Mamu yzeo, omHOCHO 110 17,6% 1 13,2%.

Ha Tadenu 2 npykasaHu Cy pe3ynTaryi KOpenalyioHe aHa/Ii3e pycKuxX pernona nsmeby
YKYITHe CTOIle HaTaJInUTeTa U yena npenyseha xoja crmpoBosie Mepe MOApIIKe TOPORUIIN
3a 3arnocreHe. AHanmm3sa odaB/beHa momohy Kenpnanosor ogHocHo CrimpMaHOBOT KOpera-
IVIOHOT KoeUIIMjeHTa OTKPIUIA je HEeraTUBHY Besy usMely aHanmsupaHmx rmokasaresba.
CrypMaHOB KoeUIjeHT CTaTUCTIYKM je 3HadajaH Ha H1BOY 0,01, 1IITO yKa3yje Ha yMepeHo
jak MHBEpP3VMBHY OFHOC u3Mehy Bapujadmn.

Ha Tadenu 3 mpukasaH je dpoj npenyseha koja cripoBopie cBaky Mepy off 13 aHamm-
3MpaHNX Mepa IOfpLIKe MOPOAVIIN 32 IEly 3all0C/IEHMX, Kao ¥ HIXOB PETaTMBHU yIeo
y YKynHOM y3opKy. Hajmmpe ycBojeHa mpakca jecte odesdelnBarme nmocedHNX HakHa/ja
npumKoM pobema fenie sanocnennx. Koprnoparusau forabaju, unju je uub yuspurhusame
HOPOAMYHNX BPEHOCTI, 3ay3UMajy IPYTO MeCTO, IOK je Ha TpeheM MecTy puHaHCHpame
OfilIacKa Jielie 3aI0C/IeHNX y 0djeKkTe 3a pekpealjy u ogMop. Bucoke BpenHocTu Takohe
cy 3adeexeHe y Be3l ca JaBameM KOPIOPaTMBHIUX ITOK/IOHA, OfATHNM ITaheHuM oficy-
CTBOM M peflOBHIM (PMHAHCUjCKVMM HaKHa/laMa VIU IPYTOM BPCTOM MaTepujaaHe momMohm
3a Jlelly 3aIlOC/IeHMX.

Mepe koje n3KCKyjy 3HauajHuje GMHAHCH]CKe UM OpraHM3aloHe pecypce ce pebe
criposofie. Mebhy muma cy cTaMOeHM TporpaMu 1 HaKHajla TPOIIKOBA 3a CTaparmbe O Jel
U loflaTHO 00pasoBarbe.

Crora ce MOXXe 3aK/bY4YITH Jja Cy HajIIOIy/IapHIje Mepe YHIBEP3a/He I PEIaTUBHO JIaKe
3a IIPMMeEHY, IOK ce pehe MpuMeyjy MeXaHI3MY CTPYKTYpaJHe 1 Iii/baHe MOJPIIKe KOji
3axTeBajy AyropouHy nocseheroct. OBo ykasyje Ha TO fia je KOPIOpaTUBHa ieMorpadcka
HONNTHKA, Y BehMHM crTydajeBa, orpaHMYeHa Ha CTaHAap/iHe 0O/IMKe MOJICTUIIAja, LITO He
OfiroBapa y MOTIIYHOCTY Ha ITocedHe moTpede 3aMoC/IeHNX ca BUIIE Jelle I [PYIITBEHO
OCEeT/bMBUX IPyIa.

VIHTepBjyu cy OTKpMIM MOTHBAILN]y TTOC/IOflaBalia 3a CIpoBoleme Mepa IopIIKe
3aImocieHnMa ca aerjoM. Ilpupona oBux MoTuBa 3aBucK off BenuunHe mpenyseha. Kog
MamlX npenyseha, K/byuHM BaKkTop jecTe MMYHA MHMUIVjATUBA JUPEKTOpa: MOAPIIKa ce
IpYy>Xa jeflHOKPATHO U y TIOjelUHAYHNM CITydajeBlMa, de3 3BaHIYHe JoKyMeHTanyje. Ha
IIpUMED, jeflaH Off MHTEPBjyMCAHMX je U3jaBUO: , AKO HEKO IIPO/Iasy KPO3 TEUIKY >KMBOT-
Hy cutyauujy, npyxuhy momoh® (I1), mox je pyru KoHcTaToBao: ,,IlomarkeMo camo Ha
xyMaHoM HuBoy" (12).

Y Benukum npepysehnuma, MHUIIUjaTOp Mepa MOApIIKe je Hajuemrhe CMHAVKAT.
PyxoBopcTBo mpenyseha 08114HO He IOKasyje BeMKY 3aMHTEPECOBAHOCT M MIPUMAPHO je
ycpencpeheno Ha mpousBozHe 3ajiaTKe. JefjlaH Off MHTEPBjYMCAHNX je 13jaBuo: ,Od1MIHO
ce M ctBapuma dasy Haw cuHaukat (I13), a opyru je pexao: ,He Tako gaBHO, y HalleM
npenysehy je OCHOBaH CMH/IVIKAT Ha MHUIMjATUBY 3anocneHnx. CBe Mepe MOJpIIKe 110-
poaMII U el HajsehyM menmoM ce CIIpoBojie y OKBUPY CMHAMKaMHMX mporpaMa. Cama
¢dadpuka pamgy Bpo Majo Ha TuM Mepama“ (14).
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Y LenuHM, Ipernos3Hanu cMo IeT INIABHMUX MOTHBA IOCI0faBala: HaJokHahuBame
colujaHe HeYTOTHOCTH; M3TPajiha IIoBeperha U y3ajaMHe IofipIIKe Mehy 3amocnennma;
M3paskaBarbe TMYHOT CTaBa PYKOBOAMOIIA; 3BAHIYHO JICITyhaBakhe APYIITBEHNX 0daBe3a
IyTeM CHHAIMKATa, U moBehame [Py TBEHOT MpecTyka fAaTor mpexyseha.

OcuM Tora, yrBpheHu cy dpakTopy Koju orpaHn4aBajy pa3Boj KOPIIOPATVBHYX IIPaK-
cu moppike mopoayiu. [IpBo, MHTEpPBjyncaHa MMl UCTAK/MA Cy HECTAdMITHY eKOHOMCKY
cUTyauujy y seMmi: ,VickpeHo ropopehn, nmpenysehe rpeHyTHO Ipo/a3u Kpo3 TeXXaK Iie-
puop. Ocehamo yTuiaj HecTaduIHe eKOHOMCKe CUTYyalMje Y 3eM/bi: IToBehaHe TPOLIKOBe,
GbyKTyalyjy leHa 1 cMakbeHy KYIIOBHY MO — a cBe TO yTude Ha 1ocnoBame™ (12).

I pyro, 3HauajHO OrpaHNYembe jecTe HefoCTaTaK GUHAHCUjCKUX CPeICTaBa, IITO
cipevasa npefyseha ja cucreMaTcku ymaxxy y Mepe HOJpPIIKe TOPOAMIIaMa 3aII0CTIeHNUX.
Kao 110 je jeman o nHTepBjyncaHux 0djacHNo: ,Jak 1 Kajfja pasMaTpamo fia OKpPIjeMo
TPOLIKOBeE JIETIbeT KaMIIa 3a [ely, YNHEeHMIA je Ja MIMaMO MHOTO 3aII0C/IeHNX ca felioM. To
jecT, aKo IJIaTMO HaKHA/[y CBAKOM Off BUX, Tpoiukosy he dutu orpomun. Hucam curypan
na i du ce TuMe usderye puHaHcHjcke Temkohe. Crora HucaM CIIpeMaH fia CUCTeMAaTUYHO
cripoBoauM Mepe nogpuike (12).

Ilpyro orpaHnyeme y clpoBohemy KOpIOpaTHBHUX Mepa MOfpIIKe POANTE/bIIMA
jecTe cTaB IOjeAVMHMX IIOCTIOfjaBalla IIpeMa KojeM INUTama geMorpadcke MOMUTYKe CIia-
ajy UCK/bYIMBO Y OATOBOPHOCT Ap>KaBe U HUCY Y OKBUPY KOPIIOPATMBHE HAJIEKHOCTH.
VcimTaHMIM Cy HaI7IaCWIN Jja Ce Mepe yCMepeHe Ha IIOACTUIIabe HaTanuTeTa He CMaTpajy
IOC/IOBHOM (YHKLIMjOM I ia 300T Tora He 3aXTeBajy akTMBHO ydelnhe 1/1u ylarama y pe-
TIeBaHTHEe MHUIIMjaTUBe. Y HEKOMNKO CTyYajeBa MCIUTAaHMUIMIMA CY TOCTaB/beHa INTamba O
KOHKpeTHIM MepaMa Iogpiike ykpydeHuM y EK]I pejTunr, kao mro cy nocedHe ucriate
IpwInKoM pobema Tpeher u HapegHor gerera wm odesdehuame Marepujanne momohn
ToKoM TpyaHohe. OHM Cy TTOKa3a/lIu HeJOCTaTaK padyMeBara caMe II0CTaBKe INUTaba.
MHorn o Bux dunu cy usHeHaleHM 300T 3HaYaja IUCKYTOBamba O TAKBUM IpakcaMa y
KOHTEKCTY IIOC/IOBamba IIPMBATHUX Ipefy3eha. Jefan ncnuTaHuk je usjasuo: ,Mn cMo
npuBaTHO npexysehe; gpxaBa HaM He faje cpencTsa 3a To (I1), HOK je APy IPUMETHO:
»Ilopecke oakIInIie Cy, y CKIafly ca 3aXTeBOM, oBehaHe 3a Be/uKe IIOPOJNIIE, /Il caMa
kommanyja He wiaha aumrra® (12). Tpehu ncninranux je gopao: ,,He, BuanTe, KOMIIaHmja He
Jlaje CPeACTBa 3a TO... JefiBa Jla MOCTOj! HeKaKBa Mo pIIKa. My 1mocnyjemMo Kao npuBaTHa
KOMITaHMja, ja i pasdymete?” (I3).

Ynpkoc nocrojehum npenpexama, UCIMTaHNUIIN CY OIMCA/IN HEKOIMKO KOHKPETHUX
Mepa IofpIIKe Koje crposofie penyseha. Te Mmepe odyxBarajy OK/IOHe 3a i€y 3amoce-
HIX, KopIopaTusHe fiorabaje, jeHokpaTHY GMHAHCHjCKY ToMOR, JOAAaTHO 34paBCTBEHO
ocurypame Koje 0dyxBara Jielly 3aloc/ieHnx, GMHaHCHjcKy ToMoh mpumnkoM pobhema
ZeTeTa M HOAPLIKY IpBal/IMa Ha II0YEeTKY IIKO/ICKe TOfVHE.

ITocedHa ma>kba TOKOM VIHTEPBjya nocsehena je eMOIVIOHAJTHOj OAPUIL POIWTE/b-
ctBy. [TocnonaBiy 0d1yHO MMajy HO3UTUBAH CTAB Kajia je ped 0 (pIeKCUOMITHOM PaHOM
BpeMeHy; MehyTyM, camo cipoBol)ere OrpaHNYeHO je Ha TpoN3BOAHA penyseha. ¥ ma-
M npepysehumMa ce ¢rreKcudMIHO pafHO BpeMe NpMMebYje He3BaHIMYHO TAaKO IITO Ce
ponuTte/buMa omoryhasa crmodonHo BpeMe nnn foBobere fielie Ha 10cao. AHalIu3a usjasa
MCHMTAHNKA HAaIIANABa CHELVUIHY IPUPOLY CBAKOJHEBHIX CTABOBA IIPeMa PORUTED-
CTBY y KOPIIOPaTMBHOM OKpyXemy. IIpBo, Ha ITOpOANITY 1 JieIly OOMYHO Ce TIO3UTUBHO

1491



Vipuna B. Kodew, Hena A. Bacojesuh, IIpoipamu pyckux iipegyseha ycmepenu na iiopoguue...

I7Ieja, a 9eCTO Ce II0BEe3Yje Ca BUIIMM CTETIEHOM OJTOBOPHOCTH ¥ MOTHBALIMje 3aIl0C/IEHNX:
»HapaBHO, KaJia HeKO 1Ma MOPOANLTY, MOTUBICAH je ja fodpo paju 1 fa 3apabyje 3a wy“
(I3). BaxkHO je TO 1ITO OBaKBe U3jaBe HICY (POPMy/IUCaHe Ka0 CTPOrO Y3POIHO-IIOC/IEIIHN
MOJIENL: IPYTY CTPYYrbaK HAIZIACKO je [ja TO LITO 3aIIOC/IeHN Ma Iey HIfje YHUBEP3aTHN
YJHWJIAL KOji ofipebyje paiHy y4nHaK. Y 0BOM KOHTEKCTY, HATOBEILITEHO je Jia IOPOAIIHI
CTaTyc He yTude Ha npogeCroHaIHe eBajlyalyje, a ja 3aIl0C/IeHN Y)XIBAjy jefHaK yIIen
de3 003mpa Ha TO /1A IV MMAjy feLly UM HEMajy.

JIpyro, cTaBOBM IIpeMa pOANTE/HCTBY OONMMKYjY ce TOJ yTHIlajeM eMOI[MOHaTHe
YKIbY4EeHOCTH U IPUPOJHE, bYACKE OCET/bBUBOCTI 32 IOPOAUYHE IPU/IMKE 3AIIOC/ICHNX.
Huckycnje o moponyyauM forahajuma (HIIp. pobheme nerera, HOPOAUBCKO OCYCTBO VN
ydethe y IIKOZICKOM YXIBOTY) [ie0 Cy CBaKOJZHEBHe KOMYHIKaL[Vje Ha paffHOM MecTy. [Ipakce
Kao ILITO Cy TMYHE YECTUTKE, IOMUIbAILE Jielle 3aIT0OCTIEHNX Y IIOKa3VBabe MOfIPIIKe TOKOM
POBUTEBCKOT OfICYCTBA CMATPajy Ce€ PYTMHCKUM M He 3aXTeBajy 3BAaHNYHO PEryIcambe.

Ocum rora, ounrnesHa je pojHO 3aCHOBaHa IepLeNliuja POAUTELCTBA, HAPOUUTO
y IIpolieHaMa 3aIl0C/IeHNX JKeHa. JelaH MCIIMTaHUK je 13jaBuo: ,Iloce nopobaja... Kako
Jla ce M3pasyuM, OHa MPOJIa3y KPo3 CBOjeBpCHO mpouniiheme. Temo, ym u cBe ocTano ce
ocexxaBa. OHa nokasyje ocehaj ogrosopaoctu u papu ¢ mocsehenourhy. buso je rakBux
npumepa. Takse >xene cy sanuMmpuse” (12). OBa nsjaBa ofpa)kaBa CTEPEOTUIICK], Maja
HO3UTUBHO 000jeHa 0YeK1Bama fja he sxeHe ca erjoM d1T MOTUBIMCAHIje I TOY3IaHMje
y mocmy. Crora ce y KOPIIOPaTUBHO] KY/ITYpU POAUTE/LCTBO MTOCMATPa KA0 APYLITBEHO
OZOdpeH U MOIP)KAH e/IeMEeHT JIMYHOT KMBOTA 3aII0C/ICHUX.

IVUCKYCUJA

PesynraTtu ykasyjy Ha BeoMa HU3aK HMBO MHCTUTYLMOHAIM3aLMje ieMOrpadcKux
MHULYjaTUBA Y OKBUPY pycKux mpenyseha. PernonanHa cTpykTypa dase mogaraka ofpaxasa
reorpadcky pudepeHnMjanyjy CIpoBefeHIX Mepa colujanHe nonutuke. Hajsehn dpoj
IIpefiCTaB/beHUX pernoHa je y LlenTpanHoM (16 pernona) u ITpuBomKckoM deepanHoM
okpyry (10 pernoHa), mTO OApaXkaBa KaKo HUBO aKTUBHOCTHU Ipenyseha y oBumM odma-
CTUMa, TAKO U CTEIeH HIXOBe aHTAKOBAHOCTH y IIPAKCaMa KOPIIOPATUBHE APYIITBEHe
OJITOBOPHOCTIL.

Taxobe cMo yTBpAMIN ma ce Mepe geMorpadcke nonpiike venrhe mpuMemyjy y Be-
nukuM mpenysehuma. OBaksa pacropeheHoct omoryhasa 3Ha4ajHO HOjallIberbe: YIIPKOC
BeoMa MaJIOM yAemy Ipenyseha Koja cripoBojie Mepe IOfIpIIKe Y OZHOCY Ha YKyIaH dpoj
npenyseha y HekoM pernoHy, odyxBaheHOCT eKOHOMCKY aKTUMBHUX rpahaHa Moxxe OuTH
3HATHO Beha yc/eq; JOMMHAHTHOT IPUCYCTBA BEMMKUX IIOCTOAABALIA. 3aTO Ce, YIPKOC
BeoMa HIICKOM IIPOLIEHTY YK/bY9eHIX OpPraHM3aIija, He CMe 3aK/byduTH fia je odyxsahe-
HOCT 3aIIOC/IeHNX MaJia jep jeflHO BeluKo mpenysehe Moke 1a 0deadenyr Mepe pyLITBeHe
TIOAPIIKE XVM/bafaMa 3alI0C/IEHNX U YIAHOBYIMA IbMIXOBUX ITOPpOANIIA.

Pesynratu kopenaunone aHamu3e (Tadena 2) oTKpMBajy SOCIEIHY TeHEHIUjY Ka
HVDKVM YKYIIH/M CTOIIaMa HaTa/IMTeTa y PyCKIM PErMOHNMa I'ie Hpenyseha HOKaSyjy BUIIN
CTeIleH aHT'aXMaHa y cpoBohemy Mepa geMorpadcke noppuike. Tpedano du Harmacutu
Jia je youeHa CTATUCTIYKA TI0BE3AHOCT HAjBEPOBATHIje TOCPeHa 11 Hey3podHa. Moxxe ce
IIPEeTHOCTaBUTHU 1 YOUE€HN NHBEP3HN OTHOC jeHHI/IM [E€10M IIOTNYE Off p€aKTUBHE IIPMPOJE
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npenyseTnx Mepa. Bpro je Moryhe fa je akTuBaruja aApymrseHe IoApIIKe OATOBOP Ha Beh
nocrojehn maj HataMTeTa M OYEKMBaHe M3a30Be Ha TPXKULITY Pajia jep OBe TEPUTOpPUje
yIIIaBHOM 0dyxBarajy pernone LlenTpanHor demepanHor OKpyra, KOji ce OIIUKYjy CTOIa-
Ma HaTa/aUTeTa MCIIOf, TPOCeKa U M3PpaskeHVM IPMPOJHNM OlafiambeM dpoja CTAHOBHUKA.
LlenTpanam denepamHy OKPYT je BUCOKO YPOaHM30BaH ¥ €KOHOMCKY Pa3BMjeH PETvoH
ca HallpegHOM MHPPACTPYKTYPOM, AUBEPCUPUKOBAHOM MHIYCTPUjCKOM CTPYKTYPOM,
3HAYajHOM KOHIIeHTPAIljoM BeNMKNUX npenyseha u ymagmusum melhypernonamanm
IpYLITBEHO-eKOHOMCKIM pa3/iKaMa. Y OBOM KOHTEKCTY, moBehame yaena npenyseha
YK/bY4EHMX Y JPYIITBEHE MHULIM]aTUBE MOXKE Ce IOCMATPaTy He Kao IIpMMapHU y3pOK
IIpOMeHa y HaTannTeTy, Beh kao MexaHusam mpuaarohasarma Ymju je Lnb yOmakaBarbe
HeTaTUBHUX IeMOrpaCKUX KpeTama.

Pesynraru mnTEpBjya yKasyjy Ha TO Jja je KOpPIIOPaTUBHA IO/IPIIKA POAUTELCTBY ¥
Pycuju yrraBHOM HOBpeMeHa 11 He3BaHMYHA. Y MajiuM Ipenysehrma, IofpIiKa je mpyMapHO
MOTMBUCaHA TNMIHOM MHUIVMjATHBOM PYKOBOJIMOIIA, 300T Uera je HecTadM/IHa U 3aBUCHA
ori moceduMx Mehymyackux ogaoca. OBO je y cK/ay ca HalmasuMa ApyTUX UCTPKMBada
(Ozernikova, 2021; Matveevskii, Nadtoka, Kolenko, 2023) kxoju nctudy orpaHndeHy MHCTHA-
TYIMOHAMM3AIN]y COLIMjaTHe TIONMUTIKE Y MalTuM Ipefysehnma TOKOM KpU3HMX Ieprofa.

Y Benmukum npenysehyuma, KbydHy yIory MMajy CMHAMKATH, IITO IOTBPhyje TpeHn
HOMeparba BHIXOBUX (YHKIIMja ca 3aIITHUTE PAJHUX IPAaBa HA OPTaHI30Babe APYLITBEHNX
MHULIMjaTHBa. Y MCTO BpeMe, OTpaHMyYeHa yK/bY4eHOCT PyKOBOJCTBa Ipeny3eha ykasyje
Ha ¢71ady MHTerparujy feMorpadCKux HHUIMjATUBA y TOCIOBHY CTPATETH]y.

Yrephene npemnpexe, yk/pydyjyhu i HecTadWIHOCT cio/ballIber OKpyKerwa, puHaH-
CMjCKa OrpaHMYeha I IepLeNIyjy Jp>KaBHe OTOBOPHOCTH, jefHIM [e/IoM 0djalllbaBajy
HM3aK CTeIleH aHra)xoBaHOCT npenyseha y mopgpumy Harammutery. CaHy odpaciy yo-
4eHu cy y spyruMm crypujama (Matveevskii, Nadtoka, Kolenko, 2023; Krepkova, 2024) koje
TIOKa3Yjy /la Ha aKTUBHOCT IIpefyseha yTudy eKoHOMCKe Kpuse 1 orpaHndemsa. ITocmogasim
MIMajy IIO3UTUBAH CTaB O MepaMa eKOHOMCKe IIofipIIKe Koje 0de3dehyje apkaBa, kao 1mro
Cy TIOpecKe ONaKInIie ¥ CyOBeHIuje, anu Cy CKeNTUIHY IIpeMa PenyTaI[OHNM U OpTa-
HU3ALMOHMM MHMIMjaTuBaMa. OBO yKasyje Ha JOMMHAHTHY 3aCTYIUb€HOCT IIPAKTIYHE
noruke. Yyemhe y gemorpad)ckoj IoMUTHUIM pa3MaTpa ce IIPBEHCTBEHO y CBETIY MaTepy-
jalHe KOPMCTH, a He IPYIITBEeHMX 0daBesa.

Ba)xaH KoHTeKcTyamHN (aKTop 3a TyMaderbe Ha/lasa jecTe OArOBOP p)KaBe Ha pa3Boj
KOPIIOPAaTUBHYX IPYLITBEHNX IIPaKcH. Y OfICYCTBY jefMHCTBeHe defepanHe peryaaTuBe,
PYCKM PETMOHY CaMOCTAJTHO YCBajajy 3aKOHe O OTOBOPHOM ITOC/IOBHOM MOHAIITAmY; MelyyTim,
BIX0BA PACIIPOCTPAHEHOCT OCTaje OTpaHITIeHa 300T pasiyKa y ApyIITBEHO-eKOHOMCKOM
Pa3Bojy, SyHeTCKMM KallalMTeTUMa ¥ MHCTUTYIVIOHATHO] 3peIOCTH PETMOHATHUX BIACTH.
I[InnoT HNMIMjaTHBE, IPBOOUTHO IIpecTaB/beHe Y Bragymimpckoj, Bopomerkoj u JInmenkoj
odmacTu - a KacHuje npuiarohennm sa unrerpanyjy EK]I pejtunra — nonpusnene cy nH-
CTUTYLMOHA/IN3ALMj} OBe ajlaTKe Kao OCHOBe 3a capajy usmMehy np>xase u mpenyseha.
Y nepmopny 2024-2025, oBaj perynaTopHM NPUCTYII II0Y€EO je Jja ce mupn y LleHTpanHom
dbenepaIHOM OKPYTY, @ 3aTHM IIOCTEIIEHO M BaH Ibera. Y UCTO BpeMe, pernoHalHe Mepe
HOJpIIKe U Jia/be Cy IIPeBacXOHO OpraHM3alOHe, a He QMHAHCUjCKe IPUPOJe, IITO
00/IKyje yCoBe MOf, KOjiMa ce Pa3Bujajy KOpIopaTuBHe geMorpadcke MHNIjaTUBeE.
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Hamase 6u Tpedano TymMmaunTyt y3sumajyhu y 083up HeKONMMKO orpaHmyera. AHammsa
odyxsara camo npenyseha koja yaectByjy y EK]] pejTuHry, unme je Cy>keH pacIoH yOUbH-
BUX KOpHOpaTuBHMX npakcy. [lofanu cy sacHOBaHM Ha CTaHJAPAM30BaHNM YIIUTHUIIMMA,
Te 3aTO He OfIpakKaBajy Y HOTIYHOCTH CTBApPHY IPUPOJy cIpoBefieHnx Mepa. Ocum Tora,
Moryha je mpucTpacHOCT y n3BemTaBamy: Moryhe je 1a KOMITaHIje eBUIeHTIPajy popMaTHe
MHMLIMjaTyBe, a He CYIITUHCKe IIpaKce. PernoHamHa MOKPUBEHOCT Takohe je HemoTnyHa,
mTo orpannyasa MehyperrnonanHa ynopenusoct. KoHauHo, KBa/MTaTUBHA KOMIIOHEHTa
oc/Iama ce Ha Majii dpoj MHTepBjya, ITO OrpaHNYaBa FeHepaIn3alyjy pesyaTara.

3AK/bYYAK

Pesynrarn omoryhaBajy oHomneme HeKONMMKO 3aKk/bydaka. [IpBo, memorpadcka
areHsa y pyckum npegysehmMa HadeHO je 1 fajbe CTado MHCTUTYIMOHAIN30BaHA U HIfje
IpMOpPUTETHA KOMIIOHEHTa KOPIIOPaTUBHE CTpaTeruje, HapOIUTO y C/Iydajy Maaux 1
cpenmux npenyseha. Mepe moapIike pofuTe/bCTBY U TIOPOSYIIN YITTABHOM CY ITOBpeMe-
He 1 HeQYHKIIMOHANMN30BaHe, IITO OfipakaBa GpparMeHTNpaHy IPUPORY KOPIOPAaTNBHE
conmjamHe IOMNTHKe Y 0BOj chepu. JIpyro, pernoHamHa pacnopeheHOCT cripoBeieHnx
Mepa TT0Ka3yje 3HaYajHy TepuTopujanny audepenujanyjy. Hajpumm HuBou akTMBHO-
cty npumehenn cy y Llentpannom u IIpusomkckoM defepaHOM OKPYTY, BOK Hajsehe
METPOIIONIUTCKE 0d/1acTH, YIPKOC IBIIXOBOM eKOHOMCKOM Pa3Bojy, II0OKa3yjy BeoMa HICKe
penaTuBHE CTereHe aHTa)K0oBaHOCTY Npefy3eha. OBo ce MOXKe IPUMINCATH KAaKO ,,eeKTy
pasMepe’, TAKO ¥ OrPaHNYEHOj 3aMHTEPECOBAHOCTH IIpefy3eha 3a aHraXKOBakbe Y pearopaiby
Ha feMorpadcke nzazose. Tpehe, yripkoc MasioM yzeny yk/bydeHUX npenyseha, nompraoc
BeNIMKIX TIOCTOflaBalia yKasyje Ha To fia je cTBapHa odyxsaheHocCT 3amocnennx mMoryhe
3HaTHO Beha 3axBasbyjyhy MacoBHOj Ipupoay MHULIMjaTUBA 1 BeheM Opojy 3aIOC/IeHNX Y
M npenysehnma. YeTBpTo, Hajuernhy o8Iy MOApIIKe Cy YHUBEP3aIHU U JIAKO IIpJMe-
ByBI. Meby m1Ma cy ncrmate mpuamKoM pohema leTeTa, MOKIOHM 1 ImaheHo oficycTBO
odeBnMa. Hacymmpor ToMe, CTpyKTypHe, CKyII/be 1 yTOPOYHNje Mepe, Kao IITO CY CTAMOeHN
IporpaMy, MOAPIIKa BEIMKMM TTOPOAMIIaMa I IOflaTHA MaTepHjaTHa ToMoh TOKOM mopo-
IMBCKOT OfICYCTBA, BeOMa PeTKO ce cposofie. To roBopy fa cy mpenyseha opmjeHTncana
BUIIIE Ka CYMOOTMYIHIIM JIeNIVIMa, a He Ka fyOOK0j TpaHchHOpMaIUjy COIMjaTHe MOMUTHKE.
ITero, nponabena je cTaTrcTiuKa Be3a U3Mehy BUCOKIX HMBOA YK/bY4eHOCTH Ipeny3eha
y AeMorpadCKy IOAPIIKY U HUCKMX CTOIIA HAaTa/lUMTeTa y PETHOHY, IITO HajBepoBaTHIje
ofipakaBa PeaKTUBHY, a He IPEeBEHTUBHY IIPUPOAY KOPIOPATUBHNX Mepa.

YKYITHO T/IeJaHO, MOKe Ce 3aK/bY4MTH Jia je aHTaXKOBAHOCT mpeyseha y moppmmm
HaTamnTeTy y Pycuju u name orpaHmdeHa, a ydenrhe je mpeTekHO IIPaKTUIHE TIPUPOTIE.
Mepe ce cmaTpajy IpMMapHO CpeficCTBMMA KPaTKOPOUHe KOPUCTH, a He elIeMeHTOM JIy-
ropoyHe JpYyIITBeHe ofroBopHOCTN. Hamasy oTBapajy myTeBe 3a fajbe MCTpaX1MBame ca
IybeM Topel)era pasmIanTX MOfieTa KOpIIOpaTHBHE aHTa)KOBAHOCTH Y eMOTpadCKoj
TIOTIMTHIIN, aHA/TU3VPaha YMHI/IAIIA KOjJ MOTHBMINY ITpefyseha v mcnmMTyBara MOTEHIM-
jamHMX edexaTa MHKOpHOpanyje feMorpadcKIx IToKasaTesba y CCTeMe KOPIOPATNBHOT
usBemrabama. OBaKBa NCTPAXIBamba Cy Off MOCEOHOT 3HAYaja 3a 3eM/be Ca IPUBPETOM
y pasBojy, I/ie je yora npenyseha y gpyLnITBeHOM pa3Bojy CBe 3Ha4YajHUja, all I lajbe
HeJIOBO/bHO MHCTUTYIMOHAM30BAHA.
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APPENDIX/ITPMJIOT
Table 1: Descriptive statistics of the sample
/ Tadena 1: [leckputiitiu6Ha cllatucitiuka y30pKa

g8 g
g8 < £ P / L /
€S0 T | Position ) ocation
=l = Yo
g2 g Gender/lMon S | feerre Industry/WHpycTpuja st
= @ += O
S T 'g' ©
£8 = bR
I Female/XXeHa CEO/ N3BpwiHmn Medical equipment Irkutsk Oblast,
24 | pupekTop (CEO) sales / Mpopaja Russia / VipkyTcka
MeAuLVHCKe onpeme | obnacT, Pycuja
12 Male/Mywkapat, Founder/OcHunBau Automotive products | Irkutsk Oblast,
14 / Aytomobumncku Russia / pkyTcka
npoussoau obnact, Pycuja
13 Male/Mywkapav Deputy Director / Agriculture/ Irkutsk Oblast,
350 | 3ameHuK gnpekTopa Momonpuspena Russia / VipkyTcka
obnact, Pycuja
14 Male/Mywkapay, Human Resources (HR) | Metallurgy/ Irkutsk Oblast,
800 | Manager/ MeHauep 3a | MeTanypruja Russia / VipkyTcka
mwyacke pecypce (HR) obnact, Pycuja

Table 2: Kendall's and Spearman’s correlation coefficients between the total fertility rate
and the proportion of enterprises implementing employee family support measures, and
their statistical significance / Tadena 2: Kenganosu u Ciiupmanosu koeduijujeriiu
Kopenayuje usmehy citioile yKkyiiHoi gepitiunuitieiia u ygena ipegyseha xoja ciiposoge
Mmepe tiogpuike Hopoguyu 3ai0CTIeHUX, U HUX08a CIUATHUCIIUYKA 3HAYAJHOCII

. . . . Coefficient value / Significance/
Correlation coefficient / KoeduupjeHT kopenauuje . .
BpepHocT KoeduupmjeHTa 3HauajHocT
Kendall’s tau / Tay konduumjeHT —-0,248 0,013
Spearman’s rho / CnnpmaHoBa po Kopenawuja -0,389 0,006
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Table 3: Frequency of implementation of specific family support measures

for employees’ children in the sampled enterprises (n = 182) / Tadena

3: Yuecitianociti ciiposohjerva cileyuduunux mepa fiogpuike Hopoguisu
3a geuy 3a0CNIeHUX y y30pKosanum ipegysehuma (n = 182)

Y a =)
o O
Caz |8 2EL
w © O = [T N
S U X N aoa>s5 QX
SEml5EocC 2
goc 22EF D
s c 03 c@Ocgad
GC.) =] g |l v o> X 8
Support measure / Mepa nogpLuke « T F 2T
CE YR STcR=3D
3EEQESEEZ
Q9= c 9 50 3
@ = = O (=8
EEQC paalo
S5 Y a o g- = 8.
=g~ |§ =8¢
— =
One-time payout after a birth of employees’ children / 112 84
JepnHoKpaTHa rcniaTa 3anocyieHrMa HakoH pohetba Jele
Organization of corporate events aimed at promoting family 99 74
values / OpraHu3oBare KoprnopaTMBHUX orahaja ycmepeHux Ha
NpPOMOLWjy MOPOANYHUX BPELHOCTY
Company-sponsored participation of employees’ children 95 71
in summer camps and wellness resorts / YuecTBoBame€ fele
3aMocC/eHrX Ha NeTH UM KaMNoBUMA 1 3 paBCTBEHO-
-pPeKpeaTMBHIM LIeHTPUMA Y3 GUHAHCUjCKY NOAPLIKY KOMMaHuje
Provision of corporate gifts to employees and/or their family 85 63
members on public holidays / O6e36ehrBare KopnopaTMBHUX
MOKJIOHa 3a 3aMoc/eHe U/Un YlaHOBE HKXOBYX NOPOAULIA 3a
npasHuke
Additional paid leave for the birth of a child, marriage 83 62
registration, or other family events / lonaTHu nnaheHn ogmop
3a pohetbe feTeTa, Cknaname 6paka Unm gpyre NopoanyHe
porahaje
Additional regular monetary payments or other financial 83 62
assistance for employees’ children / PegoBHa fogaTHa HoBYaHa
npvmama nnv apyra ¢rHaHcmrjcka nomoh 3a geLy 3anocyeHnx
Establishment of special working time arrangements and leave 58 43
policies for parents with many children, guardian, and single
parents / YcnocTaBibatbe nocebHOr pacnopefa pafHor BpemeHa
1 NOJSITUKE OAMOPA 33 POAUTESbE Ca BULLE AeLle, CTapaTesbe U
jepHopoauTesbCcKe nopoauue
Housing programs aimed at providing employees with their 49 37
own housing / CrambeHun nporpamu ycmepeHu Ha obesbehere
COMCTBEHOT CTaHOBaH-a 3a 3anocsieHe
Repayment of employees’ expenses for nursery school and/ 40 30

or other supplementary educational services for children /
HapokHaza TpolukoBa 3anocneHrma 3a Bptuh n/unu gpyre
JofaTHe 06pa3oBHe ycuyre 3a aeLy
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Financial and organizational support for employees’ children 39
in obtaining higher or secondary vocational education /
DriHaHCKWjCKa 1 opraHM3aLyoHa NofpLUKa 3a AeLy 3an0oCieHUX y
CTULakby BULLET UK CPeftber CTPYUYHOT 06pa3oBatba

29

Financial assistance to female employees (or wives of employees) 31
during pregnancy / ®uHaHcmjcka nomoh 3anocneHym »keHama
(1nn cynpyrama 3anocreHnx) TOKom TpygHohe

23

Top-up to average salary for employees on parental leave 29
/ DonyHa npoceyHe nnate 3a 3amnoc/ieHe Ha POAUTESbCKOM
ofCyCTBY

22

Special payments upon the birth of the third and subsequent 22
children / NMoce6He ncnnate npunukom pohera Tpeher n
HapeaHor feTeTa

16

State demographic policy of Russia

/ Jpxasura nemorpadceka mouruka Pycuje

l supplemented by / oonymweno 00

Corporate demographic policy

/ Kopnonarusaa nemorpathcka MOIHTHKA

a particular case of / noceban cryuaj

The concept of corporate social responsibility
/ KoHnenT ApyIuTBEHE OATOBOPHOCTH mpeay3eha

l included in / yxwyuenu y

ESG rating (component S — social)

/ ESG oueHa (KOMIIOHEHTA S — APVIITBEHA)

Figure 1: Conceptual Scheme of Corporate Demographic Support Programs /
Cnuxa 1: Konuyeuitiyanua wema Ipoipama iogpuike xopuiopaimiusHoj gemoipaguju
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